
BOARD OF COUNTY COMMISSIONERS
AGENDA ITEM SUMMARY

Meeting Date: August 17.2005 Division: Fire Rescue Services

Bulk Item: Y es ~ No - Department: Fire Rescue

Staff Contact Person: Chief Martin

AGENDA ITEM WORDING: Approval of a Resolution revising the Volunteer Fire and EMS Service
Agreements' Attachment "I" Volunteer Fire and EMS Membership Reimbursement Guidelines.

ITEM BACKGROUND: At the June 15, 2005 meeting, the Board approved Amendments to the
Volunteer Fire and EMS Service Agreements in District 6 including Exhibit 1, Attachment "f' entitled,
"Volunteer Fire and EMS Membership Reimbursement Guidelines." This attachment changed the method of
reimbursement to the volunteers.

The President of the Monroe County Fire Chiefs' Association (MCFCA) had questions and proposals
concerning the provisions of Attachment "I", so the Board of Governors directed the County Administrator, the
County Fire Chief, and the President of the MCFCA to meet and reach a compromise on those items. That
agreement was achieved and a new version of Attachment "I" is presented here.

PREVIOUS RELEVANT BOCC ACTION: On June 15,2005 the Board approved of Amendments to
Agreements with Key Largo Volunteer Fire Department, Inc. and Key Largo Volunteer Ambulance Corps, Inc.
providing a legal basis to disburse funds to volunteer firefighters and EMS providers at increased
reimbursement amounts based on achievement of higher training and certification levels in conjunction with
credit for emergency response participation, conceptually approved by the board during the FY05 budget
process.

CONTRACT/AGREEMENT CHANGES: Provides reimbursement for non-fire certified volunteer
members who possess an important level of training and/or certification such as driver/engineer or vehicle
extrication specialist that was not provided in the original plan. In addition, up to 20% of the corporations'
officers are exempted from the call attendance percentage requirements.

STAFF RECOMMENDATIONS: Approval.

TOTAL COST: Nominal BUDGETED: Yes X No

COST TO COUNTY: SOURCE OF FUNDS: Ad valorem taxes

REVENUE PRODUCING: Yes- No- AMOUNTPERMONTH- Year-

APPROVED BY: CountyAtty Yes oM~Y;1ment N/A

DIVISION DIRECTOR APPROVAL: ~

BUDGETED: Yes X No

SOURCE OF FUNDS: Ad valorem taxes

AMOUNT PER MONTH- Year-
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Revised Attachment "I"
V olunteer Fire & EMS Membership Reimbursement Guidelines

Monroe County, Florida

I. INTENT:

A. TcTo define the criteria and process for the disbursement of stipends to the active
volunteer firefighters and emergency medical services providers serving
unincorporated Monroe County, Florida.

II. PURPOSE:

A. To help to reimburse volunteer fire and EMS personnel for expenses incurred as a
result of their participation in their respective volunteer fire or EMS
organizations.

B. The volunteer reimbursement system will provide incentives for individuals who
choose to increase their training, participation or rank/position within the
volunteer fire or EMS organization. It will also assist in the recruitment and
retention of volunteers.

GENERAL GUIDELINES AND PROGRAM CRITERIA:III.

A. FUNDING:

Funding of this reimbursement/stipend program is based on an annual
appropriation from the Monroe County Board of County Commissioners.
The funding level is currently set at $375,400 in MSTD 1 and $220,200 in
MSTD 6. The individual corporations are responsible for administering
the reimbursement/stipend program within the guidelines established by
this attachment. There shall be no additional reimbursement provided
once funding is exhausted in that corporation's budget.

1.

The Chief serving each corporation shall verify compliance with the
requirements of this agreement.

2.

RELATIONSHIP:B.

1. The relationship of the County to the individual volunteer firefighter or
EMS provider is non-existent for the purposes of this
reimbursement/stipend program and the county has no employer
responsibility. The relationship between the individual volunteer
firefighter or EMS provider and his/her volunteer fire or EMS department
is established in the Agreement of Understanding Between the Individual
Volunteer Firefighter or EMS Provider and the Fire Department or
Ambulance Corps.

c. ELIGIBILITY:

1. Must be a full member (not a probationary member) in good standing with
a Volunteer Fire or EMS Department.

Resolution No. 2005
Exhibit A
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Revised Attachment "P'
Volunteer Fire & EMS Membership Reimbursement Guidelines

Monroe County, Florida

2. Must maintain the position of active combat firefighter, state-certified
emergency medical services provider, support personnel or
administrative/technical personnel.

3. Shall have executed an Agreement of Understanding Between the
Individual Volunteer Firefighter or EMS Provider and the Fire
Department or Ambulance Corps.

D. MINIMAL REQUIREMENTS:

1. Must attend two (2) training meetings per month or be excused from
training by the volunteer fire or EMS chief.

2. Must meet the minimum percentage of calls per month based on years of
service/seniority. NOTE: Station shifts, approved details and medical
calls count toward the total number of calls required.

3. Within the previous twelve months, must have attended at least two
periodic training sessions at the Joe London Fire Training Facility or any
other training opportunity found acceptable by the Monroe County Fire
Rescue Training Bureau.

E. CRITERIA:

BASE REIMBURSEMENT: Members meeting the minimal requirements
will be eligible to receive a monthly base reimbursement dependent upon
position and qualifications and rank at the schedule indicated herein:

1.

Resolution No. 2005
Exhibit A

Page 2 of 4



--_w u ow. -_w

Exhibit A

Revised Attachment "I"
Volunteer Fire & EMS Membership Reimbursement Guidelines
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2. ADDITIONAL REIMBURSEMENT: Additional reimbursement will be
added to the base reimbursement amount for each of the additional
qualifications or certifications possessed by the individual at the schedule
indicated herein:

3. CALL CREDITS:

a. Members qualifying for reimbursement will also be reimbursed an
amount equivalent to one call credit for each approved detail up to
six (6) hours with a maximum of 2 details per day. Example of an
approved special detail would be a fire prevention/education detail
performed at a local school.

b. V olunteer personnel shall be eligible for one call credit for each six
consecutive duty shift hours spent at the station, available for
immediate response. Volunteers can receive up to 4 duty credits
per 24 hours, in addition Volunteers will receive call credits for
responding to calls during duty shifts. Rookie FF, Support and
Administrative personnel are not eligible for duty shift credits.

c. In order to receive any reimbursement, members must respond to a
minimum percentage of the total number of calls to which his/her
department has been dispatched. That required percentage is
indicated in this table:

Years of Service Percentage of Calls Required
Up to 10 years 35%
From 11 - 15 years 30%
From 16 - 20 years 25%
From 21 - 25 years 20%
From 26 - 30 years 15%
Over 30 years 10%

Note: Up to 20% of total membership who are Administrative Personnel
can be exempt from the Percentage of Call Requirement.

a.

b.

c.
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